WinWin4WorkLife, a Horizon Europe
research project, seeks to foster
sustainable remote working
arrangements (RWA) in Europe by
integrating employer and employee
perspectives to promote a healthy,
inclusive and sustainable work-life
balance across various urban, rural, and
cross-border settings.
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Work with us to build
healthy, inclusive and
sustainable remote
working arrangements !

Coordinated by the
Luxembourg Institute
of Socio-Economic
Research


https://www.linkedin.com/company/winwin4worklife-eu-project/
https://www.linkedin.com/company/winwin4worklife-eu-project/

HWWAWL
What is

WinWin4WorkLife?

WinWin4WorkLife aims to delve into the
intricate dynamics of Remote Working
Arrangements (RWA), encompassing its social,
economic, and spatial impacts. By integrating
the perspectives of both employers and
employees, we seek to cultivate a deeper
understanding of remote work practices.

Our Objectives:

1. Interdisciplinary Approach: By exploring
% environmental, social and economical aspects
& we aim to comprehensively understand the

multifaceted nature of remote work.

2. Healthy Work-Life Balance: We will identify
= A the key elements that contribute to a balanced
=== work-life equilibrium and gender equity in

remote work environments.

3. Future Impacts of RWA: Through spatial
" 9 E forecasting models, we will anticipate the
impact of remote work on mobility, land use,
and environmental health.
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4. Cultural Context Analysis: We investigate
how cultural norms and welfare systems
influence the adoption of remote work
practices.

5. Evidence-Based Policies: Our aim is to
% develop evidence-based spatial policies that
)/ promote sustainable and inclusive remote work
practices.
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Case Study Let your voice
Sites be heard!

WinWin4WorkLife explores the practice of Are you a stakeholder from inside or
remote work across Europe through diverse outside of our case study countries ?
case studies, analyzing its socio-economic and by scanning the QR's code, you will
environmental impacts. Whether you're a participate to the activities below :

digital nomad in Portugal or balancing work
and life in your second home in Finland, your
experiences are crucial as we shape the future
of remote work together. Each of our case study
sites offers unique insights into the
multifaceted impacts of remote work practices.

Finland: RWA from second
homes in rural regions like
South Savo

Greater Region of
Luxembourg:
RWA in satellite
offices for cross-
border workers

el \S
Cermany: RWA as a way to
escape expensive housing
as in Munich

Slovakia: RWA preventing
brain drain from rural places
to cities like Bratislava, Zilina
and Kosice

[
Portugal: RWA for digital
nomads and workations in cities
like Lisbon



