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Want to Work From Your Cottage? WinWin4Worklife studies the
Promise of Multilocal Living

In Finland, multi-local living is nothing new: nearly 40% of Finns own or regularly use a second home.
The COVID-19 pandemic and the rise of remote work have accelerated this tradition, as more people
divide their time between bustling cities and the serenity of the countryside. Could this lifestyle
revitalise rural areas while supporting health and well-being? The EU-funded WinWin4WorkLife
project is studying how remote work could make this “best of both worlds” sustainable.



To take part in this study, visit: https://winwin4worklife.eu/participant-registration/

WinWin4WorkLife in the Finnish Case study

WinWin4WorkLife is a Horizon Europe project examining how remote work transforms everyday life,
companies, and regions. In Finland, the case study focuses on multilocal living, with special attention to
the Helsinki metropolitan area and the South Savo region. The employer survey has already been
completed, and preparations for the employee survey are underway. Findings will reveal how hybrid
lifestyles shape mobility, residential choices, and rural development—while also pointing out risks such
as pressure on local infrastructure.

Employer surveys completed, employee phase underway

The first phase of the study focused on employers and has now been successfully completed across all
five case study countries—Finland, Germany, Luxembourg, Portugal, and Slovakia. These surveys provide
valuable insights into how companies are adapting remote work policies, what challenges they
encounter, and how these practices influence recruitment, productivity, and workplace organisation. The
focus has now shifted to employees: surveys are already underway in some countries and will be rolled
out in others during autumn 2025, paving the way for the launch of the time-use diary app and in-depth
interviews later this year.
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Going beyond surveys

WinWin4WorkLife is not only about questionnaires. The project will soon launch:

A time-use diary via a mobile app (October 2025): Participants will record both an office day and a
remote day, while mobility data will be tracked to better understand commuting, leisure, and daily
rhythms.
In-depth interviews (starting November 2025): Employees will share their personal experiences of
remote work, highlighting both the opportunities and the difficulties of managing professional and
private life.
A dedicated survey of digital nomads in Portugal: Already underway, this study explores how
mobile remote workers impact local economies, housing, and communities.

Why this matters

Remote work is not one-size-fits-all. From home offices to coworking spaces and digital nomad lifestyles,
each arrangement brings different opportunities and risks. By combining surveys, diaries, and interviews,
WW4WL will deliver the first comprehensive European evidence base on remote work—informing
policies that support healthier, more inclusive, and more sustainable futures of work.

A call to participate

The employee survey is now open in the participating countries. Contributions from all workers—
including those who never work remotely—are essential to ensure representative results. Participation is
voluntary, confidential, and anonymized.

https://winwin4worklife.eu/participant-registration/
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How to find us ?

https://www.facebook.com/profile

https://www.instagram.com/

contact@winwin4worklife.eu

https://www.linkedin.com/company/winwin4worklife-eu-project
https://winwin4worklife.eu/
https://www.facebook.com/p/WinWin4WorkLife-61556829871479/
https://www.instagram.com/winwin4worklife/?hl=en
https://www.facebook.com/LISERinLUX

