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From Traffic Jams to Telework: Luxembourg Employees Needed for
Major EU Study

Luxembourg has long been at the crossroads of Europe, with thousands of workers crossing borders
daily. Remote work is reshaping this dynamic, raising new questions about commuting patterns,
satellite offices, and work-life balance. The EU-funded WinWin4WorkLife project is now seeking
employee voices through a large-scale survey in Luxembourg and four other case studies. Following
a succesful employer survey, the next step is to gather workers' experiences - and media support is
crucial to reach them




A
WinWin4WorkLife in the Luxembourg Case study

WinWin4WorkLife is a Horizon Europe project, cordinated by the Luxembourg Institute of Socio-
Economic Research (LISER), that investigates how remote work is reshaping work and life across
Europe. In Luxembourg, the focus is on cross-border commuting and the role of satellite offices. Surveys
have already achieved an exceptionally high response rate, far surpassing expectations, providing a rich
dataset to analyse mobility, productivity, and cross-border cooperation. This strong participation makes
Luxembourg one of the most advanced case studies, paving the way for the launch of the time-use diary
app and in-depth interviews later this year.

A call to participate

The employee survey is now open in Luxembourg.Contributions from all workers are welcome: residents
or cross-border workers, no matter in which sector, no matter if they telework full-time, only partly or not
at all. All contributions are essential to ensure representative results. Participation is voluntary,
confidential, and anonymous, but registration is needed.

Help us promoting this study by circulating the registration page:
https://winwin4worklife.eu/luxembourg-participant-registration-choice/ «

Employer surveys completed, employee phase underway

The first phase of the study focused on employers and has now been successfully completed in
Luxembourg, with more than 2600 companies responding. This survey provides valuable insights into
how companies are adapting remote work policies, what challenges they encounter, and how these
practices influence recruitment, productivity, and workplace organisation. The focus has now shifted to
employees, with an online survey that already started in Luxembourg, paving the way for the launch of
the WinWin4WorkLife time-use diary app in autumn 2025 and in-depth interviews later this year.

Going beyond survey in Luxembourg
WinWin4WorkLife is not only about questionnaires and Luxembourg. The project will soon launch:

* A time-use diary via a mobile app (October 2025): Participants will record both an office day and a
remote day, while mobility data will be tracked to better understand commuting, leisure, and daily
rhythmes.

¢ In-depth interviews (starting November 2025): Employees will share their personal experiences of
remote work, highlighting both the opportunities and the difficulties of managing professional and
private life.

The same data collection is organized not only in Luxembourg, but also in four other European countries
(Finland, Germany, Portugal and Slovakia) with varying (tele)work cultures.

Why this matters

Remote work is not one-size-fits-all. From home offices to coworking spaces and digital nomad lifestyles,
each arrangement brings different opportunities and risks. By combining surveys, diaries, and interviews,
WW4AWL will deliver the first comprehensive European evidence base on remote work—informing
policies that support healthier, more inclusive, and more sustainable futures of work.

Funded by the European Union. Views and opinions expressed are however those of the author(s) only
and do not necessarily reflect those of the European Union or the European Research Executive Agency ab
(REA). Neither the European Union nor the granting authority can be held responsible for them.
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https://www.linkedin.com/company/winwin4worklife-eu-project
mailto:veronique.vanacker@liser.lu
https://winwin4worklife.eu/
https://www.facebook.com/p/WinWin4WorkLife-61556829871479/
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