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Research context: WinWin4WorkLife
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Why study firm location in the telework era?

Remote Working Arrangement (RWA) accelerated sharply during and after COVID-19
This may affect urban centers, suburban areas, and peripheral spaces
Companies location strongly impact commuting and travel demand

Most research focuses on employees’, not firms’ location decisions

Telework Office Demand Firm Location Spatial Effects
Preferences
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Why Luxembourg?

Strong RWA relevance
Strong cross-border workforce (47% cross-border workers)

RWA practices and regulations differ between residents and cross-border workers

Data and survey collection

Invitation and reminders via postal letter, March — May 2025
Available in 3 languages (EN, FR, and DE)
Eligibility criteria:

« min.5 employees (Small firm)

* located in Luxembourg
« all NACE sectors
« Single establishment companies
Sample: 2623 firms (10008 contacted)

NACE: Nomenclature statistique des Activités économiques dans la Communauté Européenne
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Employer survey

RWA usage and perception

Firm characteristics

sector, size, workforce composition,
location and office characteristics

pre-pandemic, current, and ‘ @ 5]
intended future telework levels,

perceived effects on productivity, WI HWI n 4
satisfaction, and management | kl-'f

Organisational practices for RWA

how firms implement and manage remote
or hybrid work

RWA: Remote Working Arrangement

Survey

Recruiting and Skill shortages

labour-market constraints and hiring
difficulties

Mental Health and Well-being

broader organisational impacts linked to
work arrangements
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Sample overview: Luxembourg employer survey

Firm size Cross-border workforce share
(number of employees) (% of employees)

500+ - 0.6% 51-100% - 4.8%

26-50% - 10.6%
101-250 - 4.3%
51-100 - 7.4% M1-25% - 18.5%

251-500 I 13%

26-50 - 17.7%
1-10% - 55.9%
T-25 - 28.8%
0 10 20 30 40 0 10 20 30 40 50 60
Share of firms (%) Share of firms (%)
70% of firms have fewer than 25 employees Average cross-border workforce share: 20.8%
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RWA is widespread, but heterogeneous

Remote Work Adoption by NACE Category

The future does not point to a reversal
to pre-pandemic patterns

RWA increased strongly from pre-

pandemic to present

RWA intensity differs across sectors
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NACE: Nomenclature statistique des Activités économiques dans la Communauté Européenne

RWA: Remote Working Arrangement
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Stated-preference experiment

“Imagine that your establishment is relocating to a new area. Considering your establishment’s current remote work practices,
you will now be presented with four different location types to the new setup. Consider it your responsibility to select one of
these alternatives.”

EXAMPLE OF SCENARIO

-50%

+50% +50% -25% -25%
>30 <10 Between 11 and 20 >90
No Yes No -
No Yes Yes Yes
Yes No No -
a a a Q

O Considering the scenarios presented, | wouldn’t change my location
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Empirical model

trade-offs across office cost, surface, accessibility, parking, and relocation distance

1. Urban Residential Office surface surf

2. Urban - Area of Service Monthly cost cost
Concentration

3. Office Park
Rural Area

Distance to the current location dist
Rail accessibility PT

H

5. No move Highway accessibility HW

Parking places reserved for the  park
company

Uni = ASCi + ﬁsurfsurfni + ﬁcostCOStni + ,BdistdiStni + ,BPTPTni +,8HWHWni + ,Bparkparkni
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SP choices results

Rural Area

Urban Residential .
49.8% of firms are open to

Urban - Area of Service . .
Concentration - 14,20% relocat'g.r;_When theffrlgh;
conailtions are orrere
Office Park

0,00% 20,00%  40,00% 60,00% 80,00% 100,00%

3,095 unique choice situations (1.18 SP answers per firm)

Half of firmms choose to stay even when offered cheaper or larger alternatives

Rural relocation is the least selected option
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Estimated employer preferences

Luxembourg stated-preference experiment, Multinomial Logit

company
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Urban Residential -1.220 ork

Urban — Area of Service

Concentration -0.906 o ASC relative to No move

Office Park -0.677 ok alternative

Rural Area -1.370 ok

Office surface -0.104 n.s. negative but not significant

Monthly cost -3.110 orok Firms strongly dislike higher costs

Distance to the current location -0.609 orok Firms prefer locations closer to
current site

Rail accessibility 0.106 * Public transport access matters

Highway accessibility 0.093 * Highway access matters

Parking places reserved for the 0.280 o Parking strongly increases

attractiveness

* p<0.1
% p<0.01
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Key takeaways

Relocation inertia

No urban exodus

Car accessibility matters

RWA: Remote Working Arrangement 12 10/06/2026



#WWAW

From estimation to simulation
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Spatial relocation
5 >
timeline

The estimated MNL provides the behavioral relocation engine

Generation of future firm-location scenarios

These scenarios will later be linked to spatial and transport

simulation under different telework conditions
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